M Marysville

“Every student will excel, both personally and for the benefit of humanity.”
495 East Huron BLVD « Marysville, Ml 48040 « OFFICE: 810.364.7731 « FAX: 810.364.3150

VACANCY NOTICE

Marysville Public Schools is accepting applications for a
Full Time Custodian — Afternoon Shift

Position Description:

e Clean all areas of assigned building daily, or as scheduled.

* Maintain school facilities during the summer months including: stripping
tile floors, shampooing carpets, making minor repairs etc.

e Other duties as assigned.

Preferred Qualifications:

High School diploma or equivalent required.

Strong interpersonal skills, including the ability to work as part of a team.

Ability to interact positively with students, parents, staff and other community members.

Ability to exert 20-50 Ibs. of force occasionally without restrictions.

Ability to exert 10-25 Ibs. of force frequently or up to 10 Ibs. of force constantly to move objects,
without restrictions.

Stamina to withstand prolonged standing and walking, without restrictions.

o Ability to work independently and follow established practices.

¢ Regular and consistent attendance.

Interested and qualified persons should apply in writing or via email by sending a
Resume/Application to:

Andrea Glynn, Assistant Superintendent
Marysville Public Schools District
495 E. Huron Bivd.
Marysville, MI 48040
aglynn@marysvilleschools.us

Applications are available online at www.marysvilleschools.us
https://www.marysville.k12.mi.us/downloads/district_forms/general_app.pdf.pdf

Posted: February 3, 2023
Deadline: Until Filled

The Board of Education of the Marysville Public Schools District complies with all federal and state laws and regulations prohibiting discrimination and
with all requirements and regulations of the United States Department of Education and the Michigan State Department of Education. It is the policy of
the Marysville Board of Education that no person on the basis of sex, race, color, religion, national origin or ancestry, age, marital status or handicap
shall be discriminated against, excluded from participation in, denied the benefits of, or otherwise be subjected to discrimination in any program,
employment practice, or activity for which | is responsible or for which it receives financial assistance from the United States Department of Education or
the Michigan State Department of Education. All new hires are subject to an employment entrance physical exam including drug and alcohol testing and
fingerprinting background checks with law enforcement agencies, and unprofessional conduct checks from previous employer(s). Additionally, new hires
are subject to Board policies as they relate to nepotism.

MISSION
“Personalize learning for every student through rigor, relevance and relationships.”



